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Abstract 

The purpose of this study was to investigate the effect of 
organizational inertia on social wear and social laziness of physical 
education teachers in Tehran province. The research method a 
descriptive survey and applied in terms of purpose. The statistical 
population included all physical education teachers in Tehran province 
that 384 people were selected as a sample through random sampling. To 
collect data, three standard questionnaires of social wear Duffy et al. 
(2002), Hogg organizational inertia (2014), Hosseini social laziness 
(2008) were used. To ensure the validity of the questionnaire, in addition 
to using standard questionnaires, the opinions of professors and experts 
in the field of management were used to check the face and content 
validity and were approved. Cronbach's alpha was also used to determine 
the reliability of the questionnaire. Structural equation modeling and 
path analysis by LISREL software was used to analyze the data. 
Findings showed that from the perspective of physical education 
teachers, organizational inertia can cause social wear and tear and lead to 
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social laziness. Therefore, it is concluded that to increase the 
productivity of physical education teachers in schools, we must remove 
the barriers that cause organizational inertia to prevent laziness and 
social wear. 

Keywords: Organizational Inertia, Social Wear, Social Laziness, 
Physical Education, Tehran. 

 

Introduction 

In order for organizations to be able to sustain their lives, they must 
interact with their external environment. Inflexibility does not allow the 
organization to adapt to environmental changes. As a result, it causes 
individual stagnation and subsequent inertia in the whole organization. 
Organizational inertia can lead to social wear and tear. Social wear and 
tear creates groups that block their path to success. This not only causes 
inefficiency, but also leads to laziness of physical education teachers. 
Therefore, due to the importance of the subject, this study was conducted 
with the aim of the effect of organizational inertia on social wear and 
tear and social laziness of physical education teachers in Tehran 
province.  

Research Methods 

The research method is descriptive-survey and applied in terms of 
purpose. The statistical population included all physical education 
teachers in Tehran province in 2020 that 384 people were selected as a 
sample through random sampling. To collect data, three standard 
questionnaires of social wear and tear Duffy et al. (2002), Hug 
organizational inertia (2014), Hosseini social laziness (2008) were used. 
To ensure the validity of the questionnaire, in addition to using standard 
questionnaires, the opinions of professors and experts in the field of 
management were used to check the face and content validity and were 
approved. Also, in order to determine the reliability of the questionnaire, 
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Cronbach's alpha was used. For data analysis, structural equation 
modeling and path analysis by LISREL software were used. 

Research Findings 

Table 1: Results of structural equation model analysis regarding research 
variables 

Independent variable Organizational inertia Organizational inertia 
The dependent variable Social wear and tear Social laziness 
Impact factor 80/0  66/0  
T score 39/13  44/10  

 

According to the results of Table 1, the standard coefficient between the 
two variables of organizational inertia and social wear and tear is equal 
to 0.80 and between the two variables of social inertia and social laziness 
is equal to 0.66, due to the significant score, not all paths are in the range 
between negative and positive 1.96; so it can be said that all paths are 
positive and significant research model.  

Conclusion 

Findings showed that from the perspective of physical education 
teachers, organizational inertia can cause social wear and tear and lead to 
social laziness. Therefore, in order to increase the productivity of 
physical education teachers in schools, we must remove the barriers that 
cause organizational inertia in order to prevent laziness and social wear 
and tear. 

Reference: 

- Amini, N., Hosseini, M., Omidi, M. (2019), The Effect of 
Empowering Employees on Organizational Inertia in Golpayegan 
Telecommunication Company, Master's thesis, Golpayegan 



 
 
 
 

 & Journal of Sociology of sport, Year 7, Issue 18 
 

Institute of Higher Education. 
- Dainton, M. & Zelley, E. D. (2015), Applying communication 

theory for professional lifem, California: SAGE publication. 
- Damghanian, H., Mousavi Davoodi, M., Fartash, K. (2015), 

Investigating the Relationship between Organizational Justice and 
Social Laziness, Organizational culture management, 13 (1), 115-
133 

- Hung, D.F. (2015), Sustained Competitive Advantage and 
Organizational inertia: The Cost perspective of knowledge 
Management, Journal of the knowledge economy, 6(4): 769-789. 

- Liao s-h. (2002), problem solving and knowledge inertia, Expert 
systems with applications, 22(1):21-31 

- Mohammad Hosseinpour, F., Eskandari, H., Abbaspour, A. (2014), 
Investigating the relationship between organizational citizenship 
behavior and social laziness of employees, Journal of Job and 
Organizational Counseling, 19 (6), 38-24. 

- Vincent, K. (2013), The Pursuit of Laziness: An Idle Interpretation 
of the Enlightenment, The European Legacy: Toward New 
Paradigms, 18(4), 531- 532. 

 

 


